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An Offer of Financial Benefits for You

This mformatlon package explains a Proposal te settle the court proceedings involving the Plan and to share some
financial benefits with you and with the other participants in the Surplus Sharing Group Your share may beeither.
(a) & transferof money ta:you.or (b) if you are an-active Plan member, the opportumty for you to-eamn pensxon |n the: Plan
without makmg contnbutlons for apetiod of txme (cal!ed a “contnbutlon hohda
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to-your personal information, sign-one copy of the form; and return it in the blue-bordered; postage-paid envelope
The second copy is for your records Be sure to return: the blue-bordered itent E even-if your personal inforimation is

correct.

After you have read the package materials, whether you agree or disagree wrth the Pronosa! fill.out and retum rne
- Decision. Form (orange\bordered ftem B, ndrcatmg your decision. If you prefer to wait until you attend an rnformatron :

sessron yourcan deliver yourform i person at the session instead. If you-want to:consent to the Proposal but you -

don't'warit to tetain Koskre Mrnsky LLP and Harrisori Pensa LiPto represent you, please call the €anada Life Client
“Service Centre toll-free at 1-888-252-1847 so that the necessary documents can be sent to you it you choose to
retain mdependent counsel, you will:be responsrble for yourown legal expenses. : S

5,

fihere isan mformatron session scheduled ata trme and location that is'convenient for you; please make plans o

attend.We rook forward o meetrng you.

2o Please return: your slgned caples of the Personal lnformatron Statement (blue bordered item E) noted in #3:.0n the
L prevrous page and the Declsron Form (orange bordered Item F) noted:in #4 above by May 13, 2011 :

If you can 't attend an mformatxon session and you have questrons about: the Proposal you can can the foll-free numbers
;shown on the Sources of lnformatron (pmk«bordered item G) ,

. }lmportant Definitions and Names
A qwck review of these rmportant deﬂnmons and names will help you understand the package matenals
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| active memb;er: ,
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Definitions

A short-form for The Canada Life Canadian Employees Pension Plan, a defined benefit pension plan sponsored

Plan
by The Canada Life Assurance Company. it is registered under registration number 0354563 with the Financial
Services Commission of Ontario (FSCO) and the Canada Revenue Agency.

settlement A document describing steps for resolving a dispute between two or more parties (individuals or groups)

proposal so that they can avoid having to decide the dispute in court. This information package describes a specific
settlement proposal - referred to in this package as the Settlement Proposal or the Proposal.

surplus If there is more money in a registered pension plan fund than is required to meet all of the plan's pension

obligations to its members, then the excess is referred to as surplus.

stirviving spouse

A surviving spouse is a person who is receiving a pension from the Plan because he or she is the spouse of a
member who has died.

Names

Adason Adason Properties Limited*

Adason The committee that was formed to represent certain Plan members whose employment was terminated by

Committee Adason when the number of properties being managed by Adason decreased. The affected members were
notified of their termination between November 1, 1399 and February 28, 2001.

CLPENS A voluntary association of Plan members formally established in 2004 to advance members’ interests regarding
the Plan. The association’s full name is the Canada Life Canadian Pension Plan Members' Rights Group.

CLPENS The executive committee of CLPENS.

Committee

Indago Indago Capital Management Inc.*

Indago The committee that was formed to represent certain Plan members whose employment was terminated by Indago

Committee as a result of the February 26, 1999 merger of that company with Laketon Investment Management Ltd,

Non-Partial
Wind-Up Group (or
Non-PWU Group)

Individuals who are part of the Surplus Sharing Group (see below) but who are not part of the Partial Wind-Up
Group (see below).

Partial Wind-Up | All individuals affected by the declared or undeclared partial wind-ups related to the Plan (all three potential

Group (or PWU Prior Partial Wind-Ups; that is, the potential Prior Partial Wind-Ups affecting Indago, Adason and Pelican groups,

Group) and the Integration Partial Wind-Up), as described in A Detailed Description of What You Need to Know
(green-bordered item D) in this package.

Parties to the The original parties to the court action commenced in the Ontario Superior Court of Justice in April 2005 were

proceeding David Kidd and Alexander Harvey (former employees affected by the integration Partial Wind-Up) and Canada
Life and the Plan Trustees. Messrs. Kidd and Harvey, referred to as Plaintiffs, were subsequently joined by a
third Plaintiff (Jean Paul Marentette - also a former employee) in September 2005, As the Settlement Proposal
proceeds forward, representatives from each of the Adason Committee, the Indago Committee and the Pelican
Committee will also be added as Plaintiffs in the proceeding.

Pelican Pelican Food Services Limited*

Pelican The committee that was formed to represent certain Plan members whose employment was terminated by

Committee Pelican as a result of the outsourcing of certain operations by Canada Life in 2001.

Surplus Sharing | The individuals who are eligible for financial benefits if the Settlement Proposal described in this package

Group receives all the necessary approvals. Members of this group are also called “eligible members” in this document.

The Surplus Sharing Group includes both the PWU Group and the Non-PWU Group.

*Employees of these companies were also members of the Plan. The mdividuals inciuded in this Proposal are the employees of these companies whose membership in the
Plan ended folloving certain corporate events between 1999 and 2001. A Detailed Description of What You Need to Know (green-hordered item D) provides more details.

Note: The information package that includes this Information and Instruction Guide refers to a Settiement Proposal related to The Canada Life Canadian Employees
Pension Plan (the "Plan”). While every effort has been made to ensure that these materials are accurate, in the event of any error; omission or discrepancy between
what is said in the information package and what is contained in cither the Surplus Sharing Agreement or the Plan, the provisions of the Surphis Sharing Agreement
and the terms of the Plan, both as may be amended from time to time, as well as the terms of any applicable Court Order or regulatory approval, shall govern,




